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SL. NO.05 AGENDA N0.05/03/15
up platform of Park Street Station

setting up of Toilet facility on

The arrangement of staff toilet at park Street Station is most unscientific. All the
Booking Counters, sM’s office are situated in DN platform whereas the ctaff toilet 1s
situated on UP platform. The matter was highlighted several times with no result.

Union like to urge that there should be toilet in the DN platform only.

=

Decision:

Due to space constraint it has not been possible t0 provide the toilet facility.
However, wherever space is available at stations, the same has been provided. As far as
prima facie there exists no space at DN PF.

KPSK station is concerned,

ltem - pending
Contd...P/37
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SL. NO.0O6 AGENDA NO.06/03/15 [COm, cPO]

Filling up of vacancies in the TA Cadre

Almost 200 posts of TAs are lying vacant since long resulting increase of
workload amongst the existing employees who works on the counter. Moreover,

there is also curtailment of counters resulting long queue in pick hours.

Immediate step should be taken to fill up the vacant posts.

Decision:
Indent for 166 TAs has already been sent to RRB

Discussed and Closed.

Contd...P/38
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SL.NO.13 AGENDA NO.13/03/15 [CE]

Provision of Ramp at the entrance of Metro Bhavan

t has been brought to the knowledge of Union that severe inconvenience are being
faced by physically challenged, Sr. Citizen including retired employees and visitors while taking

entry in the Metro Bhavan. It is seen that one lift of Metro Bhavan has been earmarked for

=

challenged people. In Metro stations also facility of special lane for blind people & lift for
physically challenged people have been extended. Nowadays, the facility of smooth movement
of every Sr.Gitizen is ethically ensured by every organization.

In the face of above, Union like to suggest that a ramp with hand rail at the entrance of

Metro BEhavan may be considered to alleviate the inconvenience of these sections of people.

Dedsion:
Not feasible in front of Metro Bhavan.

Feasihiity of ramp at side gates will be explored.

Contd...P/39
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SL.NO.14 AGENDA NO.14/03/15 [ CEE]

Metro Railway POH Shop should be classified as incentive type workshop.

Metro Railway POH Shop has been registered as only workshop of Metro Railway. But
ke Indian Railway workshop, this is neither incentive type nor non-incentive due to non-

svailability of job schedule or time study.

Union urged for declaring the POH workshop as incentjve type.

Dedision:
Discussed and CLOSED.

Contd...p/40
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SL.NO.15 AGENDA NO.15/03/15 [CPO]

Construction of Abasik Hall

Sangha similar to Dum Dum, Belgachia and Tollygunj. Now, all the residents at these complexes

etting full support from the administration including SBF. But the employees and their

(18]
g

amilies of Noapara Qrts, Complex are not getting any such benefit. Moreover, there is no
scope of conducting any social or cultural activities for their children. As if they are residing in

=m island.

It is reported that the appeal from Abasik Sangha is also pending before the

s=swnsstration.  In an informal meeting with CE, the necessity for construction of

Scommodation for conducting social function was discussed. But till date there is no

Jiscussed and closed.

Contd...P/41
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SL. NO.16 AGENDA NO.16/03/15 [CE]

Provision of ‘Ladies Toilet’ on Ground Floor of Metro Bhavan

It has been reported that a good number of lady employees are working in the Canteen,
PRO, Security department and Electrical Sub-station in the ground floor of Metro Bhavan. But
there is no ladies toilet on this floor. At present two gents toilet viz, Security office and sub-
station are available. As a result, the lady employees have to go to upper floors for using toilet.
The situation becomes worst on Saturdays and other holidays when offices of other floors
remain closed. This is a chronic issue. The matter has already been brought to the notice of the
“dministration by the lady employees working on this floor (Ref: Letter no.MTP/RMU/Staff

matier dated 16.09.15)
In view of above, it is requested to provide ‘Ladies Toilet’ on ground floor.
An early action will be highly appreciated.

Decision:
Ladies toilet has been provided.

Discussed and closed.

Contd...P/42
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SL.NO.18 AGENDA NO.18/03/15 [ CEE]

Absorption of Motorman/Metro Railway taken on loan basis from other zonal Railways

Consequent upon formation of cadre in Metro Railway/Kolkata w.e.f. 25.05.2006, all the
lien holding staff including Motorman were absorbed on option. But we noticed that
recruitment of Motorman for Metro Railway, through RRB has not only been stopped vide
letter No.2003/Elect(TRS)/225/7pt dt.31.05.12 but a new system of recruitment adopted by
drafting LP(G)/LP(P)/motorman from other Zonal Railways on loan basis, which is inconsistent
with the decision of forming independent cadre, and for this retrogressive step, the entire

Trotorman category of Metro Railway/Kolkata may become ex-cadre in days to come.

Motorman came from other Zonal Railways on loan basis, is working here under huge
mental stress. For uncertainty of permanent posting, their family life, children education and
mental peace are being disturbed badly. In the first Zonal PNM of Metro Railway/Kolkata,
S5/ AIRF Com. Shiva Gopal Mishra in his introductory speech deliberated the issue of absorption

of these staff.

Union also brought the issue to the notice of GM/Metro Railway demanding absorption
2% officiating Motorman vide letter No.MTPRMU/Running Staff /1 dated 02.03.15.

We, feel that to retain the character of the cadre of Motorman, it is good to absorb
~7=m permanently in Metro Railway/Kolkata.

Dedsion:
=s per direction of Rly Noard LP{G)/LP(P)/Motorman are drafted from other Zonal

“@fways. However, union’s demand will be looked into.
Discussed and CLOSED.

Contd...P/43
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SL NO19 AGEWDA NO.15/03/15

recruitment of Motorman is done by drafting loco pilots from other Zonal

Railways om loan basis, Mostly LP/Gs are coming from Zonal Railways and they are put to the
SESer post Le. Motorman of Metro Railway. But their pay has not been fixed to the higher post
Mstorman of [P/P), as per Board’s letter no.PC- -VI/2011/I1C/1(RBE- 95), dt.12.09.2013.

7o is of the opinion for fixation as per Board’s letter no.RBE-95/2013.

&s per JPO, as & when Motorman on loan basis gets promotion as Loco Pilot
(=il/Express) or any higher grade pay in his parent cadre he will be released by Metro

Raillway ©

¥ To join back his parent Railway unless he submits 3 refusal in writing.

Discussed and closed.

Contd...p/44
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SL.NO.20 AGENDA NO.20/03/15 [CPO]

Pay fixation of the Running staff after formation of cadre in Metro Railway/Kolkata

lien holding Running staff were absorbed, after taking necessary options vide Railway Board’s
letter No.E(NG)11/2003/RC-1 Genl 1, dt.25.05.2005. As per the Railway Board’s letter above,
the seniority of the staff opted for absorption permanently in Metro Railway/Kolkata, will be
with reference to the position held by them in their parént cadre on regular basis on the cut-off
date. It has come to the notice of the Union that, a good number of ill fated staff who opted for

absorption permanently in Metro Railway/Kolkata (on or before cut —off date) has not yet been

extended any proforma benefit till date.

We, therefore, feel that the benefit of pay fixation to the affected Running staff should
e extended without further delay.

Decision:

Will be re-examined.

ltem - pending

Contd...r/45
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SL.NO.21 AGENDA NO.21/03/15 [ com]

Decision:.
The matter wil| be discussed with COMm

Iltem - pending

Contd...r/46
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SL.NO.24 AGENDA NO.24/03/15 [ CEE]

Battery bridging switch of AC Rakes need to be located at any of the cabs

AC 1 and AC2, prototypes of AC rakes were supplied without the facility of bridging the

i

batteries. From AC3 onwards, on initiation of Metro administration ICF had provided the facility

(]

battery bridging in AC rakes. But the switch for battery bridging is located at NDMC(INV)2
coach (fourth from Dum Dum end) which is very inconvenient and time consuming. We,
therefore, feel that the bridging switch required to be located in any of the cabs to enable easy

-

and quick access.

Decision:
it will be discussed further.

Item - pending

Contd...P/47
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SL. NO.25 AGENDA NO.25/03/15

[CE]

7t bresent around 250 staff (inciuding more than 100 Running Staff) are posted
s 8t Dum Dym Station Complex. Byt there is no arrangement o

fsupplying potable water
at Dum Dym station complex.

Contd...p/48
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SL. NO.23 AGENDA NO.29/03/15 [CPO]

Auditorium at Noapara

Noapara is the working place of 800 employees without any scope of recreation.

By virtue of the working nature of them it is not possible to participate the Zonal

Tecrr
reci

eation programme. This year MRRC arranged Rabindra Jayanti at Noapara, but due
0 non availability of suitable programme Hall, the programme was held in a Pandel.

Therefore, a full fledged community hall or Auditorium is required at Noapara.

. Decision:

Proposal for open stage at Noapara has been included in the Law Book.

Discussed and CLOSED

Contd...P/49
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Concluding Speech of General Secretary/MRMU :

General Secretary/MRMU expressed his utmost satisfaction for giving proper address by the
Railway administration for compliance of all the agenda items. He also expressed hope that throughout
the year such cooperation will be maintained and assured all cooperation and help will be extended
form union side for smooth functioning of Railway to bring the Metro Railway to a new height.

He expressed thanks to General Manager not only for his valuable presence and delebarance but
also of his guidance and advice which also helped them to resolve the points raised out of agenda in the
meeting.

Thank you.

Concluding Speech of CPQ/ Metro Railway/Kolkata :

CPO expressed her immense pleasure for successful completion of PNM meeting with active
cooperation of General Secretary, President and other delegates of MRMU in cordial
atmosphere. She gave thanks to all of them as well as PHODs, CHODs for closure of good
number of agenda and also expressed hope that remaining agenda item will be addressed as
per decision.
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